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On the ballot for the upcoming Annual Meeting of Shareholders in Sleetmute 
on July 7, there’s a resolution to change the quorum requirements. Quorum 
can be a complicated concept to understand but it has serious consequences 
for Calista Corporation and its Shareholders. It’s important for Shareholders to 
gather the facts on the quorum issue and take time to vote. 

Quorum is the minimum percentage of outstanding votes needed for a meeting 
to be valid. For Calista and other corporations, 50 percent plus one additional 
share of outstanding voting shares need to be represented in person or by 
proxy. Voting yes on the resolution means Calista’s quorum requirement will 
change to 1/3 (33.33 percent). At least two-thirds (66.67 percent) of voted 
shares must vote yes for the resolution to pass at the annual meeting. The vote 
fell short in 2016 when 59.1 percent of Shareholders voted yes.

The average Shareholder voter participation for all past Annual Meetings is only 
50.15 percent, which is dangerously low. If too few people vote and quorum 
is not met, Calista would be required to hold a second annual meeting. If the 
Annual Meeting is canceled, it would cost Calista over $100,000 in costs for 
re-printing voting packets, travel, and more to plan and hold another meeting. 
Not to mention, any Shareholders scheduled to attend the Annual Meeting 
could incur fees, as they would need to rebook airline tickets and change travel 
arrangements.  

“Your votes won’t count if too few Shareholders vote,” said Calista President/
CEO Andrew Guy. “Voting rates are down for State, federal, and Calista 
elections. Calista recommends a Yes vote to change the quorum requirement.”

To learn more, visit the Annual Meeting page at www.CalistaCorp.com.

J U N E  2 0 1 7  •  C A L I S TA  C O R P O R AT I O N  N E W S L E T T E R

Summer is upon us, marking the busiest season of 
the year for most Alaskans. Long, sun-filled days 
allow us to spend fruitful hours working, recreating, 
and engaging in traditional subsistence activities 
to gather the bounty of resources nature provides. 
With the running salmon and blooming berries, 
summer is the season of growth and important 
preparation for Alaskans and our corporation.   

Every summer, Calista Corporation hosts its 
Annual Meeting of Shareholders, an event where 
we discuss the past and future of the company. 
This year’s Annual Meeting will be held on July 7 
in Sleetmute. Prior to the meeting, the packet you 
will receive in the mail or online is a summary of 
of Calista’s activities and operations from 2016. 
There is information about business successes, 
earnings, decisions, and future plans. The packet 
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Andrew Guy, President and CEO

CONTINUES ON PAGE 2

QUORUM INFORMATION  
THE IMPORTANCE OF THE QUORUM VOTE 

STORYKNIFE /JUNE 2017 1

VOTE YES TO REDUCE 
QUORUM REQUIREMENTS.
“ As a village leader, I understand the difficulty in meeting quorum and 
I support changing the requirement that will benefit all Shareholders.”

– NORBIE BEANS, ST. MARY’S 



ROTATING THE 
LOCATION OF THE 
ANNUAL MEETING IS 
CALISTA’S WAY OF 
KEEPING SHAREHOLDERS 
INFORMED AND 
ENCOURAGING 
PARTICIPATION.

BOARD MESSAGE 
Margaret Pohjola, Board Chair

Every year, I look forward to the Annual Meeting 
of Shareholders because it’s an opportunity for 
Calista’s leadership team to meet with Shareholders 
from across the Calista Region. We discuss business 
dealings at the company and vote on new Board  
Directors and resolutions. 

Between 1974 and 2017, the Annual Meeting will 
have taken place in 32 communities across the 
Calista Region. The meetings are held throughout 
the Region to reach as many Shareholders as 
possible. Every five years the meeting is held in 
Bethel, and at least once every seven years in 
Anchorage. 

Additionally, the Board of Director’s Shareholder 
Relations Committee schedules travel to more than 
a dozen Calista Region communities each year. 
Formed in 2004, this Committee has visited every 
community except Lime Village.

With so many communities in our Region and the 
lack of transportation infrastructure combined with 
the high cost of travel, we understand it’s difficult 
for people to attend. However, that is why we 
routinely move the Annual Meeting to different 
areas of the Region in order to do our best to allow 
people to attend. This is part of Calista’s ongoing 
promise to keep Shareholders informed about our 
business and encourage Shareholder participation 
and communication.  

Margaret Pohjola

BOARD CHAIR

FORMS AVAILABLE AT CALISTACORP.COM 
 •  Opt for electronic Annual Meeting Materials
 •  Direct Deposit for Calista dividends
 •  Update contact info
 •  Calista stock will form

also addresses the benefits Shareholders and 
Descendants have received over the previous year 
including scholarships, dividends, and information 
about programs and services aimed at assisting 
people from the Calista Region. There are also profiles 
about current members of the Board of Directors and 
candidates running for election to the Board. 

Calista provides this information annually as part of 
its promise to remain transparent to Shareholders. 
We want to you to understand the operations and 
activities of your corporation. We deeply value your 
involvement and this is one opportunity for you to 
provide us with your input . Voting on candidates for 
the Board of Directors and resolutions allows you to 
make important decisions and choose the leadership 
of your corporation. 

The most important part of the Annual Meeting 
process is the final piece, voting. Without action on 
the information provided, the corporation will not 
have the necessary input from the Shareholders we 
serve. I urge you to take a moment from your busy 
summer to vote online at CalistaVote.com, with the 
blue paper proxy form, or in person at the Annual 
Meeting. Quyana and may you be blessed with the 
bounty provided this summer. 

Andrew Guy

PRESIDENT & CEO

VOTING ON CANDIDATES 
FOR THE BOARD 
OF DIRECTORS 
AND RESOLUTIONS 
ALLOWS YOU TO MAKE 
IMPORTANT DECISIONS 
AND CHOOSE THE 
LEADERSHIP OF YOUR 
CORPORATION.

CONTINUES FROM PAGE 1
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ONLINE VOTING DEADLINES 

ANNUAL MEETING OF 
SHAREHOLDERS – 
VOTING MADE EASY   
Calista Corporation always strives to be 
innovative and efficient in order to save 
money and improve operations for its 
Shareholders. While it’s an important 
part of corporate communications, the 
materials printed and distributed for the 
Annual Meeting of Shareholders cost tens 
of thousands of dollars. However, today 
many people are making the shift away from 
reading printed materials. They are choosing 
the convenience and ease of reading online, 
and reducing the use of paper.

This year, for the first time, Calista is giving 
Shareholders the option of receiving the 
Annual Meeting packet electronically. 
During this transition year, Shareholders who 
opted for electronic delivery will still get a 
full packet. In 2018, Calista estimates it will 
reduce the cost to the corporation by $9 and 
100 sheets of paper for every Shareholder 
who elects this option. Calista has offered 
online voting for several years, which 
is secure and simple. Each Shareholder 
receives an online voting PIN, located on the 
back page of the blue proxy form. Annual 
Meeting voting opened May 30. 
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In May, Dr. Elizabeth Parent, who was born 
in Crooked Creek, was inducted into the 
Alaska Women’s Hall of Fame. Dr. Parent 
is the first Alaska Native woman to earn a 
Ph.D. from Stanford University and tenure as 
a fulltime professor. 

“I was totally over the moon,” said Dr. Parent 
about finding out she was inducted. “Never 
mind the astronauts going to the moon, I 
went over it.” 

Dr. Parent traveled to Anchorage for the 
ceremony held on May 4. The day prior, 
she attended a special reception in her 
honor hosted by Calista Corporation. Dr. 
Parent said she was thrilled to see so many 
successful Alaska Native women at the 
reception. 

“I’ve never been on a trip home where I felt 
like a VIP the whole time,” said Dr. Parent. 
“It felt like a welcome and when I was 
there, oh my goodness, Calista put out the 
most wonderful event and it was women-
dominated, which was wonderful.” 

Dr. Parent was recognized for her 
achievements in educational leadership, 
mentorship, and advocacy. Her love of 
education began at a very early age. She 
excelled at the University of Alaska Fairbanks 

and went on to earn a master’s degree from 
Harvard University but she wasn’t ready to 
stop there. Dr. Parent earned a doctorate 
from Stanford University in 1984, and is one 
of only a few Alaska Native women to earn 
degrees from both Stanford and Harvard 
University. 

Dr. Parent’s dissertation was on the 
educational experience of Alaska Native 
people in Moravian missions in Western 
Alaska and she conducted her research in 
Bethel. At times, she felt she was criticized 
for her research and says being honored is 
validation that she did the right thing and 
she feels proud her research brought her to 
her Region. 

“The strongest people that you meet on 
the earth are people that remember where 
they came from,” said Dr. Parent. “There is 
a reason you come to the earth where you 
were born.” 

Dr. Parent spent 20 years teaching at San 
Francisco State University before retiring in 
2000. She continues to encourage Alaska 
Native Youth, especially women, to pursue 
education. During her academic career, she 
says she learned how to reach for the stars 
and successfully achieve goals. Her advice 
for women is to set a goal and take smalls 
steps getting there. 

ALASKA WOMEN’S HALL OF FAME HONORS CALISTA REGION WOMAN 

L to R: Calista Board Chair, Margaret Pohjola, Elizabeth Parent, Ph.D, Calista President Andrew Guy

“ IT’S GREAT TO FEEL APPRECIATED 
AND IT’S WONDERFUL TO BE 
RECOGNIZED BY WOMEN.”

PAPER PROXY DEADLINES 

44 PRIZES
$100 TO $5,000

ONLINE PROXY DEADLINES 

 9 PRIZES
$500 TO $2,500

EARLY BIRD PRIZES 
June 19 by 5 p.m.

REGULAR PROXY 
July 3 by 5 p.m.

EARLY BIRD PRIZES
June 12 by 5 p.m.

REGULAR PROXY 
July 3 by 5 p.m.

(ALSO ELIGIBLE FOR PAPER PROXY DRAWINGS) 

VOTING DEADLINES AND CASH PRIZE DRAWINGS
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MEKORYUK STUDENT HONORED WITH 
NATIONAL ACADEMIC AWARD 
High school senior Jayne Hanna, from 
Mekoryuk, was recently named the 
National ACT Student Readiness Exemplar, 
an award highlighting the exceptional 
achievements of students championing 
college and career readiness in their 
communities. In addition to the $4,000 
scholarship accompanying the ACT award, 
BP awarded Jayne with the $14,000 BP 
Principals Scholarship which recognizes 
Alaska students excelling in academics and 
community service. 

Growing up in such a small community, 
Jayne had to get creative about getting 
involved in extracurricular activities. 
However, throughout her academic career 
she participated in team sports, speech 
and poetry competitions, and served in 
student government. She was also a very 
active member of the Bethel robotics 
team, the SunChasers. 

Jayne is planning to major in math with a 
concentration in secondary education at 

Biola University in California. Her goal is to 
return to rural Alaska and inspire Youth to 
pursue education.  

Mekoryuk high school senior Jayne Hanna receives the 
$10,000 BP Principal’s Scholarship from Bob Williams of 
the Alaska Department of Education & Early Development at 
her graduation ceremony on May 12. 

Shareholder/Alaska Native 
EMPLOYMENT RATIO 53%

Scholarships $244,750
Internships $224,401
Corporate Donations $251,157
Shareholder Dividends $8,565,970
Shareholder Funeral Assistance $30,000
Annual Meeting Prizes $52,500
Payroll to Shareholders $5,468,159
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SHAREHOLDER BENEFITS RECAP
CALISTA WORKING FOR YOU 
Calista Corporation’s mission is to increase 
Shareholder benefits and economic 
opportunities through innovation, growth, 
leadership, execution, and financial discipline. 
These benefits and opportunities are realized 
in a variety of ways including advocacy, 
scholarships, job opportunities, donations, 
and dividends. Last year, Calista spent close to 
$15 million on programs, services, payroll, and 
other items that directly affected Shareholders, 
Descendants, and their families. 

2016 BENEFITS RECAP


